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Darbo vadovas Tema LT Tema EN
Doc. dr. Darbo ir gyvenimo riby charakteristiky, psichologinio  Relationships between work-life boundary characteristics, psychological
Lazauskaité- atsiribojimo ir gerovés sgsajos nuotolinio darbo detachment and well-being in the context of remote work
Zabielske Jurgita  kontekste
Doc. dr. Banko darbuotojy jsitraukimo j darbg organizaciniai ir ' Individual and organizational factors of bank employees‘ work engagement in
Lazauskaité- individualis veiksniai COVID-19 pandemijos the context of COVID-19 pandemic
Zabielské Jurgita  Kontekste
Doc. dr. Etiskos lyderystés ir organizacinio teisingumo reik§mé The role of ethical leadership and organizational justice for perceived age
Bagdzitiniené Dalia suvoktai diskriminacijai dél amZiaus ir jos rySys su discrimination and its relationships with employees‘ work engagement and

darbuotojy jsitraukimu j darba bei jsipareigojimu

organizacijai

organizational commitment

Doc. dr. Stiprybiy panaudojimo vaidmuo asmeniniy ir darbo The role of strengths use in the relationship between personal resources, job
Lazauskaité- itekliy bei jsitraukimo j darbg ir atlikties sgsajoms resources, work engagement and job performance

Zabielské Jurgita

Doc. dr. Meistriskumas dirbti ir ilsétis: sgsajos su namy Job crafting and leisure crafting: relationships with home demands, home

Lazauskaité- reikalavimais ir iStekliais bei pasirinkimu atskirti darba resources and segmentation preference
Zabielske Jurgita ~ nuo namy

Doc. dr. Darbuotojo santykio patyrimas su tiesioginiu vadovu: | Qualitative analysis of employees’ relationships with the direct manager

Bagdzitiniené Dalia kokybiné analizé

Konsultanté dr.
Vaiva Klimaité



7 Keziené Eglé

Doc. dr.
Bagdzitiniené Dalia
Konsultanté dr.
Agné Matulaite
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Bagdziiinien¢ Dalia
Doc. dr.
Bagdzitiniené Dalia
Doc. dr.
Bagdziiinien¢ Dalia

Doc. dr.
Bagdzitiniené Dalia

Motery tapsmo vadove patyrimy fenomenologiné Phenomenological analysis of women's experiences in becoming a manager
analize

Organizacinio klimato, vadovo paramos, psichologinés Links between organizational climate, leader support, psychological contract
sutarties iSpildymo ir darbuotojy jsitraukimo j darbg ~ fulfillment and employees' work engagement

sasajos Rita?

Pamatiniy poreikiy patenkinimo reik§mé pasidalintos | The role of basic needs satisfaction for the relationships between shared
lyderystés ir jsitraukimo j darbg bei perdegimo leadership, work engagement and burnout in Agile teams

sasajoms Agile komandose

Pedagogy darbo reikalavimy, istekliy, perdegimo darbe Links between teachers job requirements, resources, burnout at work, and

ir darbo-seimos konflikto sgsajos work- family conflict

Darbo ir namy reikalavimy, istekliy, darbuotojy Job and home demands, resources, employees‘ exhaustion and work
iSsekimo ir jsitraukimo j darba reikSmé inovatyviam  engagement relations with innovative behavior in remote work settings
elgesiui nuotolinio darbo salygomis



